Y APFUTURA

Environmental, Socizl and Governance Statement

This ESG Policy Statement is produced by the Directors of APFutra Talecoms SU (“the: Compamy™ . T"ne
Company is committed to 2 positive and responsible course of acom with regand (o hoss aspeds o e
business, which impact upon the envircomental, sooal and governance.

The Company is committed to a positive and responsible course of action and it aims o ensurs SO @ as
it is applicable and reasonably practicable that its gperations will be carmed outt witi 2 commmitrment. 32

Protecting and enhancng the enviroomest by mmmmising fegatve impact and MAUMSOE
positive impact an the environment;

2 Emﬁmammﬁmwuﬁm@am&p:mﬁzimpxﬂmamﬁgmﬁﬁaﬁmﬂﬁgmm
employees, customers/dlients, suppliers and tie community in which i cperates; and

Conduct its business with integrity and high standards of business ethics, through sppreprat:
structures, systems, processes and procedures (the Company’s “ESG Commitment”].
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In fulfilling the ESG Commitment, the Company seeks tor

1 Comply with all applicable local and national aws, rules, regulations and otfer measurss haung
the force of law that are refevant to amy aspects of its £5G Commitment; and

Where it is practicable and appropriats to do so, establish and meet sandands relevant & amy
aspects of its ESG Commitment wiich are higher than the standards impased by lauc.

The Company’s ESG Commitment sesks to ensure that all empioyess, sub-contractors and supmilecs muss,
in carrying out their duties, adhere to the princpiles and cbjectives of this ESG Falicy Satement. The
Company is committed to easure that training is made available to empioyees  ensure Hat Dey are
familiar with, and work in 2ccordance with, this ESG Policy Stztement.

2

The Company expects suppliers of goads and services to the Company and contractors working for e
Company and their suppliers and sub-contractors to adopt and implement the ESG Comumitzrent: i Sheair
own businesses.

The Company’s ESG Commitment and targets were set 3t a Board Meeting 3fter revewing [egsacon.
The targets address the following key areasc

Environmental

The Company has reviewed and produced the following cbjectives as a framewerik for e introducten
of practices to implement the environmental aspects of the ESG Commitment-

» Identifying and managing environmental nsks and hazards

e Operating management procedures to include eowironmentzl factors during besiness clanving
and implementation of projects
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Social

Communicating on environmental matters freely with government officials, employees,
customers and members of the public

Carrying out of environmental audits when required
Promoting a culture of environmental awareness amongst all employees

Providing training for all employees as appropriate to enable them to carry out their job functions
in a manner that shows care for the environment

Review and acting to reduce, the carbon footprint of business activities
Minimising of waste by evaluating operations and ensuring they are as efficient as possible

Managing waste generated from business operations according to the principles of reduction, re-
use and recycling

Promoting environmentally friendly responsible purchasing

The Company has produced the following objectives as a framework for the introduction of practices to
implement the social aspects of the ESG Commitment:

L

Prohibiting any bribery or corruption of, or by, any of its officers or employees
Prohibiting any money laundering by any of its officers or employees

Encouraging ethical behaviour and decision making within the Company and amongst its supply
chain

Ensuring compliance by the Company with workplace health and safety laws and standards, and
mitigating risks to health and safety in the workplace

Maintaining suitable privacy and data security measures in respect of all stakeholders of the
Company

Maintaining an inclusive and collaborative workplace where the wellbeing of employees s a high
priority

Promoting diversity and inclusion amongst the Company’s workforce

Providing and maintaining a working environment free from all forms of discrimination,
harassment and bullying under any circumstances, for example gender, gender identity or
expression, race, colour, creed, religion, nationality or national origin, ethnicity or ethnic origin,
ancestry, age, marital status or sexual preference

Ensuring that the Company does not select, engage, place, promote, transfer or compensate or
otherwise treat or deal with any employees on the basis of gender, gender identity or expression,
race, colour, creed, religion, pationality or national origin, ethnicity or ethnic origin, ancestry, age,

marital status or sexual preference



Creating a positive and rewarding workplace for the Company’s employees

Governance

TheCompanyluspmducedthefunowinaobiecthesasaﬁanmkfonmu\tmdmﬁmofymmm
implement the governance aspects of the ESG Commitmant:

Ensuring that the Company complies with, at least, all applicable local and national h\ms and
regulations, relevant standards and codes of practice relating both generally and in particular to

transparency and corporate governance
Establishing clear and effective governance for ESG, promoting the use of best practice on

corporate governance when relevant and possible, and setting goals and estabiishing
accountabifity [through the Company’s ESG committee] and reports to its board

Ensuring that the Company promotes strong oversight and transparency at all levels of its
organisation

Ensuring that the Company maintains exemplary board stewardship and management
accountability

Ensuring that the Company adopts and implements adequate internal controls, processes,
procedures and proactive nsk management

The Company is committed to establishing and maintaining high standards of business ethics
through a strong code of athics and business conduct, ongoing ethics training and promotion of
a culture of integrity, honesty, ethical and responsible conduct in its business activities and
behaviours

The Company is committed to ensuning that no corruption, bribery, money Rundening or intemal
misconduct activities are taking place in the business

Establishing and maintaining detailed policies coverning anti-bribery and cormuption, code/s of
conduct, conflicts of interest, privacy and human resources, as part of the govemance structure
of the Company

Engaging with stakeholders [regularly] about ESG issues

M ing and R ting Compli
The Directors will adopt and implement (and vary from time to time as they deem necessary) detailled
clear written requirements for the Company to monitor and report on the Company’s compiiance with

meaincs and methods for measurement, by the Company, of compliance sufficent to show trends
over tme and progress against established objectives [and [any] targets]; and

requirements as to reporting to stakeholders at regular intervals [not exceeding [12 months]] on
the information derived from that measurement [and on disclosures on ESG issues).

The Directors will publish to stakeholders all of those written requirements when they are adogted and
whanever they are vaned.
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Status of this ESG Policy Statement

The Directors endorse this ESG Policy Statement and are fully committed to its implementation.
This ESG Policy Statement will be regularly reviewed and updated as necessary.

This ESG Policy Statement will be published on the Company’s public website so that it is freely avallable
to all stakeholders and others to view.

This ESG Policy Statement has been approved and authorised by:

Name: VICTOR DOT PIULACHS
Position: CEOQ (
L
Signature: SO . STk ST
L




